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UNITED RETAIL WORKERS 
UI'IIOU CONTRACT
CHICAGO AREA CLERICS OF JEWEL TEA CO., INC.
Term: 12/31/6 1  ^1/2/6$
THIS AGREEMENT entered into this 9th day of April, 19^2 by and between 
JEWEL TEA CO., INC., a corporation, hereinafter sometimes called the 
"Company" and sometimes called the "Employer", and the UNITED RETAIL WORKERS 
UNION, INDEPENDENT, a voluntary association, hereinafter referred to as the 
"Union."
ARTICLE I
RECOGNITION OF THE UNION
Section 1.1 Recognition
The Company recognizes the Union as the sole collective bargaining agency 
for all employees employed by the retail stores of the Jewel Food Stores 
Division of the Company located in the following counties in and around 
Chicago, Illinois:
In Indiana - Lake County;
In Illinois- Cook, DuPage and Lake Counties, those parts of Kane and 
McHenry Counties lying east of Illinois Highway k j; that 
part of Will County lying north of the southernmost boundary 
of Cook County (as extended to the west); and the city of 
Kankakee in Kankakee County;
excluding, however, all store managers and other employees defined as 
supervisors by the National Labor Relations Act, meat department employees, 
craftsmen such as carpenters, millworkers, steamfitters, etc. performing 
work in the stores but paid from other than store payrolls, and also excluding 
employees of the Jewel-Osco Division.
ARTICLE II 
GENERAL
Section 2.1 Definitions
The Company's fiscal year is subdivided for accounting purposes into thirteen 
(13 ) accounting periods of four (k) weeks each, except that the thirteenth 
fl3th), or last accounting period in a 53-week fiscal year contains five 
(5) weeks. The term "accounting period" means said four (or five week 
accounting periods. The term "fiscal half-year" means either the first 
seven accounting periods or the last six accounting periods of a fiscal year.
- 1 -
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Section 2.2 Requirements for Certain Positions D t '7iEach store in the collective bargaining unit shall have:
(a) A Cashier (Service Manager), who shall be responsible for 
the efficient operation of the following departments and operations:
(1) The check-out department, including the training of 
checkers and parcelers, and the assignment and supervision 
of check-out personnel;
(2) The receipt, handling and remittance of cash;
(3) Such other bookkeeping as may be required, including making 
the necessary reports to the office; and
(k) Such other work as may be assigned to the Cashier by the 
Company.
(b) An Assistant Cashier (Assistant Service Manager), if the total 
sales of the store during the preceding fiscal half year of the 
Company averaged $20,000 or more per week and if the store is 
open three (3) nights a week or more, whose principal duty shall 
be assisting the Cashier with bookkeeping and reporting duties, 
but who shall also assist in supervising all checking department 
operations, particularly when the Cashier is absent or off duty.
(c) An Assistant Manager if the store is open for business three (3) 
nights"”a week or more, or if the total saD.es for the store average 
$35,000 or more per weelT'during the preceding fiscal half year of 
the company, such Assistant Manager to have as his duties assisting 
the Store Manager in supervising the operation of the store, includ­
ing being in charge of the store whenever the Manager is off, and 
particularly when the store is open for business at night.
(d) A Produce Manager who shall be responsible for the preparation, 
display and sale of all fresh fruits and vegetables and such other 
duties as the store manager may assign to him.
The Company shall have sixty (60) days from the date such requirements become 
effective in which to fill any positions required hereunder, except that when 
a permanent vacancy in any required classification occurs because of transfer, 
promotion, separation from service, etc., such vacancy shall be filled 
within thirty (30) days0 The requirements for a new or remodeled store 
shall be determined on the basis of the average weekly total sales for the 
last three accounting periods of the first four accounting periods of opera­
tion following the date of opening or remodeling.
Chi. Clerks
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Section 2.3 Notices
All notices required, under this Contract shall be deemed to be properly 
served if delivered in writing personally or sent by certified or registered 
mail to the offices of the Union at 830 South Michigan Avenue, Chicago, 
Illinois, or to the Employer at 195!? West North Avenue, Melrose Park, Illinois, 
or to an employee at his home or residence address, or to any subsequent 
address which the Uniou, the Employer, or the employee may designate in 
writing for such purpose. Date of service of a notice served by mail shall 
be the date on which such notice is postmarked by a post office of the United 
States Post Office Department.
Section 2.4 Partial Invalidity
Nothing contained in this Agreement is intended to violate any State or 
Federal Law, Rule or Regulation made pursuant thereto. If any part of this 
Agreement is construed by a court or board of competent jurisdiction to be 
in such violation, then that part shall be null and void, but the remainder 
of the Contract shall continue in full force. The parties will immediately 
begin negotiations to replace the void part with a valid provision.
Section 2.9 Marginal Headings
The captions of the several Articles and Sections of this contract are for 
convenience only and in no way limit, enlarge, define, or otherwise affect 
the scope or intent of the contract or any provision thereof.
Section 2.6 Effective Date
Unless the context of the contract indicates otherwise, all provisions of the 
contract become effective on the date of execution of the contract.
Section 2 . 7 Amendments
This agreement is subject to amendment, alteration, or addition only by a 
subsequent written agreement between, and executed by, the Company and the 
Union. The waiver of any breach, term or condition of this agreement by 
either party shall not constitute a precedent in the future enforcement of all 
its terms and conditions.
ARTICLE III
WORKING HOURS AND OTHER CONDITIONS OF EMPLOYMENT 
Section 3*1 Workday and Workweek
During weeks other than holiday weeks the standard workweek for full-time 
employees shall be as set out below for each classification:
3-
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Female Employees
Standard Workweek
To Be Worked In 
•5 Days of Not 
Less Than:
40 hours 8 hours each
Male Employees:
Effective 12/31/61-6/27/64 42^ hours 8 "
" 6/28/6^-1 /2/65 4l " 8 "
During holiday weeks the workweek for full-time employees shall he:
Female Employees
Male Employees;
Effective 12/31/61-6/27/64 
" 6/28/61-1/2/65
Holiday
Workweek
32 hours
34 "
33 "
To Be Worked in 4 
Days of Not Less Than
8 hours each
8 " "
8 " "
' *\ • •
The standard workday may he scheduled at any "time between the hours •' • 
of 6:30 A.M. and thirty minutes after store closing.
Section 3»2 Work Schedules and Variations
The hours and days to he worked hy each employee shall he scheduled hy the 
Employer except that the Employer shall not schedule a "split shift", i.e., 
a workday the continuity of which is broken hy any period longer than a 
meal period, or a "spread workweek", i.e., a standard workweek distributed 
over six days without the prior written consent of both the Union and the 
employee. Such variations from the standard workday and workweek may he 
worked with the consent of the individual employee and the Union, provided 
that the contract rates of pay provided herein are paid, the agreement is 
in writing and is signed hy the employee, the Union and the Company. Such 
agreements may be revoked at any time hy any party thereto hy giving seven 
(7) calendar days written notice to the other parties.
A work schedule showing the days and hours to he worked hy full-time 
employees and the days, hut not necessarily the hours, which regularly 
scheduled part-time employees are to work shall he posted not later than 
4:00 P.M. Friday of the week preceding the week in which the schedule is to 
he effective. Posted schedules may be changed when operating conditions or 
emergencies make changes necessary, provided that indiscriminate changes 
shall not he made and that the employees affected shall he given as much 
advance notice as possible. Each employee shall report dressed and ready 
for work at his scheduled starting time.
There shall he no trading of time off for time worked hy either full-time 
or part-time employees without the consent of the Union, the Company and 
the employee involved.
The Company agrees to rotate night and Sunday work among its regular full­
time employees (other than those specifically hired for such night or 
Sunday work) in each store open at night or on Sunday.
Chi.Clerks -4-
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*Each employee shall he given one 10-minute rest period for each 4 hours 
worked each day, this provision to he administered so as to assure each 
employee ten (10) minutes in the l^ inch room provided hy the Company.
One hour off shall he allowed for lunch. No employee shall he required 
to work more than five continuous hours without a lunch or dinner period 
(which shall he one-half hour if the employee had a lunch period and other­
wise an hour). Lunch, dinner and rest periods shall he taken as scheduled 
hy the Store Manager, who shall schedule one rest period during each half 
workday. Lunch hours shall he scheduled between 11:00 A.M. and 2:00 P.M.
Section 3-^ Overtime and Other Premium Pay
(a) All employees may he required and scheduled to work overtime, except 
that female employees shall not he required to work more than 8 hours 
in any one day except in an emergency,
(h) All employees shall he paid one and one-half times their regular hourly 
rates for all hours worked:
(1) Over 8 in any one day;
(2) Over 1+0 in any week other than a week containing a holiday;
(3) Over 32 in any week containing a holiday;
(l+) On holidays plus any holiday pay due under Section 5*5»
(5) On Sundays.
Full-time employees shall also receive time and one-half their regular 
straight-time hourly rates for all work performed after 7:00 P.M. on 
Saturdays.
(c) Full-time employees shall he paid twenty-five (25{0 cents per hour in 
addition to their regular straight-time hourly rate for all work 
performed after 6:00 P.M. on the second and each succeeding night 
worked each week when the store is open for business, except that this 
premium shall not he applicable to Assistant Manager's nor to any
hours worked for which time and one-half is payable.
(d) All employees shall he paid ten (lO^ f) cents per hour in addition to the 
applicable hourly rate for all work performed behind closed doors on any 
night other than Saturday or Sunday commencing thirty minutes after 
store closing and ending at 6:30 A.M. of the following day. Also, all 
part-time employees shall he paid ten (1C$) cents per hour in addition 
to the applicable hourly rate for all work performed on Saturday night 
commencing thirty (30) minutes after store closing and ending at 12:00 
midnight.
Section 3»5 Pyramiding of Overtime Prohibited
Overtime shall not he paid twice for the same hours worked. Thus, in cal­
culating the overtime due on a weekly basis any hours for which overtime is
payable on a daily, Sunday, holiday, or other basis shall he excluded in 
determining the overtime due, if any, on a weekly basis,
Section 3.3 Meal and Lest Periods
Chi. Clerks - 5 -
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Section3q6 Call-in Pay
Any full-time employee who reports to work upon request shall be guaranteed 
a minimum of four (4) hours work or four (if) hours pay in lieu thereof at 
his regular hourly straight-time rate. Part-time clerks who are scheduled 
to report for work and do report at the time scheduled shall receive a 
minimum of two (2) hours work or two (2) hours pay in lieu thereof, provided 
they are available for two hours work.
Section 3»7 Full-time Employment Required When Practicable
It is the intent of the parties that two employees shall not be employed on 
a part-time basis when it is practicable to employ one employee on a full­
time basis. Therefore, if two part-time employees in the same job classi­
fication are regularly working a combined total of forty hours, or more, on 
a split week basis, then the Company shall employ one person on a full-time 
basis. The selection of such employee shall be governed by Article VII, 
Section "J.h.
Section 3*8 Out of Classification Work
In the event an employee is required to work temporarily in a lesser paying 
job, he shall not suffer a reduction in pay while on such temporary assign­
ment .
ARTICLE IV
WAGES
Section ^ 1__Wage_ Ratos
During the tern of this agreement, the Company agrees to pay not less than 
the minimum wage rates set out in Appendix A attached hereto,
Section k,2 Manager Relief
Whenever a male employee is assigned to and assumes the responsibility of 
the Manager for a full calendar workweek, he shall be paid the minimum 
drawing account paid to managers.
Sect ion If ,3 Re! i ef of Depart,in ent Heads
Whenever a full-time employee is assigned to and assumes the responsibilities 
of a duly appointed department head, namely, cashier, produce manager or 
assistant manager, for a full calendar week, he or she shall receive the 
minimum contract rate for that week's work or his or her regular rate of 
pay, whichever is greater.
Ae used herein the term "minimum contract rate of pay" means; 
a) With respect to Cashiers
(deyyd -: Manegctre)_____ ■ - The wage rate applicable to weekly
store sales IrTtEe sales bracket from $15.”000 to $19; 999 unless 
the weekly sales average is less than $15,000 in which event the 
wage rate applicable to weekly sales under $15,000 will apply.
-6 -Chi. Clerks
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b) With respect to Produce Managers - The wage rate applicable to
weekly produce sales in the sales bracket from $1,000 to $1,099 un­
less the weekly produce sales average is less than $1,000 in which 
event the wage rate applicable to weekly produce sales under $1,000 
will apply.
Section Recording Time Worked
Each employee shall personally record the daily time worked by him or her 
on forms to be provided by the Company and kept in the store for that purpose
Section k.5 Previous Experience
The Company will recognize previous comparable experience in the retail food 
industry up to but not exceeding eighteen (l8) months' experience in classify 
ing new clerks in the contract wage scales, provided that such experience was 
rendered continuously within the five (5) years preceding the date of applica 
tion and was shown on the application for employment. It is completely dis­
cretionary with the Company whether credit for more than eighteen months of 
service shall be given.
Claims for rate adjustment based on previous experience must be filed in 
writing with the Company within twenty-one (21) calendar days from the first 
day worked. If not filed within said 21 day period the employee forfeits all 
claim for rate adjustment for prior experience.
ARTICLE V
VACATIONS, HOLIDAYS AMD ABSENCE LEAVES 
Section 5.1 Length of Vacation
Each employee covered by this contract who qualifies shall be entitled to 
a vacation with pay in accordance with the following schedule:
Number of Successive Years Number of Weeks of
of Qualifying Employment Vacation With Pay
M l  Employees
1  year 1 week
2 thru 9 years, inclusive 2 weeks
10 thru 19 years, inclusive 3 weeks * 
Full-Time Employees Only
20 or more years l* weeks
* The maximum number of weeks of vacation for which part-time 
employees may qualify is three.
As used in the above schedule a "year of qualifying employment" means a 
"year of employment" or a "calendar year of employment" in which the employee 
meets the requirements for a vacation with respect to that year or calendar 
year of employment.
Chi.Clerks
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Section 5*2 Vacation Qualifications
To qualify for his first vacation a full-time employee must complete one 
year of employment in which he works not less than 190 standard workdays, 
and he must also he in service on his first service anniversary. Once a 
full-time employee has qualified for his first vacation he shall qualify for 
each succeeding vacation as of January 1 of each succeeding calendar year, 
provided he worked not less than 190 workdays during the preceding calendar 
year, and provided further that any vacation for which a full-time employee 
may qualify under this provision with respect to his last year of employment 
shall he subject to adjustment as provided under Section 5*3(6), Adjustment 
of Vacation Pay in Event of Layoff or Separation.
To qualify for each vacation a part-time employee must:
(1) Be in the service of the Company on January 1 of the calendar year 
in which the vacation is to he taken, and
(2) Have received as wages during the preceding calendar year a sum not 
less than the product of 1200 multiplied hy the hourly wage rate 
applicable to a part-time clerk with 6 to 12 months of service during 
said preceding calendar year, namely:
Wages Required to he Earned in the 
Calendar Year 
Preceding
1962 1963 1964
Non-Adult $1860 $1980 $2040
Adult 1980 2100 2160
Days or hours off which are paid for under the holiday and vacation provi­
sions of this contract shall he counted as days or hours worked for the 
purpose of meeting the days or hours worked requirements of this section.
Section 5»3 Administration
(l) Calendar year basis
Full-time employees. Notwithstanding the qualifications which must he 
met with respect to the first year of employment, hut subject to complete 
refund of vacation pay in the event such qualifications are not ultimate­
ly met, any full-time employee covered hy this contract who was hired 
during the preceding calendar year may take one week's vacation with 
pay during the current calendar year. Thereafter, any full-time 
employee who has met the days worked requirement for the preceding 
calendar year may take his vacation with pay during the current calendar 
year, subject to adjustment only in the event of layoff or separation, 
in accordance with the following schedule:
Length of Continuous Full-time Weeks of Vacation
Service as of Dec, 31 of Preceding Year With Pay______
2 weeks
3 weeks
4 weeks
m i .erks>2
1 thru 8 years, inclusive 
9 thru 18 years, inclusive 
19 or more years
-8-
Part-time Employees. Qualifying part-time employees shall take their 
vacations in each calendar year in accordance with the following 
schedule:
Calendar Year Following the 
Year in which the Employee First 
Meets the Hours Worked Requirement
Number of Weeks Vacation 
With Pay
1 st year
2nd thru 9th years, inclusive 
10th and thereafter
1 week
2 weeks
3 weeks
(2) Vacation Pay
A week's vacation pay for full-time employees shall be calculated 
by multiplying .the number of hours in the employee's standard work­
week times the employee's regular straight-time hourly rate for the 
classification to which he is assigned at the time of taking his 
vacation plus half-time additional for any hours included in the 
employee's standard workweek in excess of kO.
A week's vacation pay for part-time employees shall be calculated by 
multiplying l/52 times the employee's total earnings for the preceding 
calendar year (including straight-time earnings, overtime earnings, 
holiday and vacation pay, but excluding any disability pay received 
on account of sickness or injury).
(3) Vacation Schedules
All vacations shall be subject to the necessary scheduling of replace­
ments by the Company which may limit the number of employees who may 
be on vacation at any one time. Preference in the choice of earned, 
vacation dates shall be given on the basis of seniority within each 
store, first choice going to the employee with the greatest length of 
continuous full-time service, and so on.
(k) Calendar Weeks
All vacations shall be for calendar weeks. Vacations of three or four 
weeks may be split by mutual agreement between the employee and the 
company but not into any period of less than one week. Vacations of 
less than three weeks duration may not be split except in unusual 
cases and then only where the individual's application is approved 
by the Company as consistent with efficient operation of the store.
(5) Holidays Within Vacations
Whenever a holiday recognised under this contract falls within an 
employee's vacation period the employee shall receive an extra day's 
pay or subsequent day off at the Company's option.
Chi.Clerks
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(6) Adjustment of Vacation Pay in the Event of Layoff or Separation 
from Service,
Any full-time employee who is laid off or who leaves service prior to 
his first service anniversary or who failed to work the require'd number 
of standard workdays' in his 'first year of employment shall forfeit all 
vacation pay with respect to that year of service and shall refund 
any vacation pay received by him with respect to such year.
Any full-time employee who is laid off or leaves service after his 
service anniversary shall, unless he was discharged for gross misconduct 
in connection with his work (namely, stealing, malicious vandalism or 
other serious misconduct), he entitled to vacation pay at the rate of 
one-twelfth (l/l2th) of the vacation pay to which he would he entitled 
at his next anniversary date for each full month of service completed 
since his last anniversary date.
If a full-time employee who is laid off or who separated from service is 
entitled to vacation pay as set out above, he shall he paid such vaca­
tion pay within two weeks following his anniversary date in the event 
of a layoff, and within two weeks from the date of his separation from 
service in the event of dismissal or resignation. If he has received 
his vacation with pay for such year of employment, he shall refund the 
difference, if any, between the vacation pay received and the vacation 
pay to which he was entitled under the above schedule within two weeks 
following his anniversary date in the event of a layoff, or within two 
weeks following the date of his separation from service in the event of 
a dismissal or resignation.
Section 5.4 Holidays Recognized
There shall be no work on the following holidays (or the days nationally
observed in lieu thereof) except in the event of an emergency*
New Year's Day Labor Day
Decoration Day Thanksgiving
Fourth of July Christmas
Veterans' Day (if generally observed by the retail 
food industry in the area)
Section 5«5 Holiday Pay
All full-time employees who qualify shall receive holiday pay as follows 
for each' of the above listed holidays or the days observed in lieu thereof:
Female Employees - 8 hours pay
Male Employees -
12/31/62 thru 6/27/64 8| hours pay
6/28/64 " 1 /2/65 8 hours pay
Chi. Clerks
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All part-time employees who qualify shall receive holiday pay equal to 
the product of 57<> of the number of straight-time hours worked during the 
four week accounting period preceding the period in which the holiday falls 
times his straight-time hourly rate in effect in the week in which the 
holiday falls.
To qualify for holiday pay all employees must work both the regularly 
scheduled workdays before and after the holiday, except that this require­
ment shall be deemed to be met if the employee's failure to work said work­
days is due to his personal illness, injury or other excused cause provided 
that he works at least one day in the workweek in which the holiday falls. 
In addition to meeting the preceding requirements a part-time employee must 
also have worked sufficient time during the preceding calendar year to 
qualify for a vacation.
Section 5«6 Leave of Absence - Armed Forces Reserve
The Company agrees to grant to each member of the Armed Forces Reserve who 
shall request it a leave of absence without pay for a maximum of two weeks 
each year to enable him to fulfill the training requirements imposed by the 
Reserve Forces Act. A leave of absence granted under this provision will not 
affect the employee's eligibility for a vacation or vacation allowance under 
the vacation provisions of this contract, except that the vacation period 
will be subject to the necessary scheduling of replacements by the Company.
't Section 5»7 Pregnancy Leave of Absence
A female employee who requests a pregnancy leave of absence shall be granted 
such leave of absence provided she has at least one year of satisfactory 
continuous full-time service and her request for the leave of absence is 
supported by a physician's statement certifying that she is pregnant and the 
anticipated birth date. Such leave shall begin on such date as may be 
designated by the doctor for ceasing work or the end of the sixth month of 
pregnancy, whichever is first, and shall end three months after the date of 
birth. Failure to request such leave of absence by the end of the six months 
of pregnancy shall forfeit the right to such leave, and when the employee 
,. leaves she shall be considered to have resigned.
Section 5 .8 Jury Pay
When any full-time employee who is covered by this agreement is summoned for 
jury service, he shall be excused from work for the days in which he reports 
for jury service and/or serves. He shall receive for each such day on which 
he so reports and/or serves and on which he otherwise would have worked the 
difference between his regular pay for that day and the payment he receives 
for jury service, if any; provided, however that no payment shall be made 
under the provisions of this Section to any employee summoned for jury service 
unless he shall have advised the Company of the receipt by him of such jury 
summons not later than the next regularly scheduled workday after receipt of 
said summons. Before any payment shall be made to any employee hereunder, he 
shall present to the Company proof of his summons for service, and of the 
time served and the amount of pay received therefor, if he shall have served 
as juror. The provisions of this Section shall apply only when an employee 
is summoned for jury duty and shall not apply if an employee volunteers to 
serve as a juror. When an employee is released for a day or uart of day 
during any period of jury service hp shall report to his store for work.
-11-
Section 5«9 Funeral Leave
The Employer agrees to pay full-time employees for necessary absence from 
scheduled, work on account of death in the immediate family up to and including 
a maximum of three (3) scheduled workdays, provided the employee attends the 
funeral. The term "immediate family" shall mean spouse, parent, child, 
brother, sister, brother-in-law, sister-in-law, father-in-law, mother-in-law, 
or any relative residing with the employee or with whom the employee is 
residing.
Section 5*10 Effect of Leaves of Absence and Layoffs on 
______________Holiday Pay, Vacations and Wage Progressions
An employee on leave of absence or layoff shall not be entitled to holiday 
or vacation pay or to any other employee benefit not accrued at the time of 
beginning of the leave of absence or layoff. Leaves of absence or layoff 
which total less than thirty (30) calendar days (22 workdays) in a year of 
service shall be considered a3 time served for the purpose of progression 
in the wage schedules, while leaves of absence or layoffs which equal or 
exceed thirty (30) calendar days in a year of service shall operate to defer 
the effective dates of each ensuing wage progression by the length of such 
absences.
ARTICLE VI 
HEALTH AND WELFARE
Section 6 ,1 Jewel Package Plan
Effective January 1, 19&3 and- continuing for the balance of the term of 
this contract, but without commitment thereafter, the Company shall provide, 
maintain and administer the Jewel Package Plan of Health and Welfare bene­
fits in effect January 1, 1962, subject to the terms and conditions stated 
therein as the same may be amended from time to time, for each member in the 
bargaining unit who qualifies for coverage thereunder as hereinafter provided, 
A summary schedule of said benefits is hereto attached as Appendix B.
Section 6.2 Membership Qualification
To qualify for benefits under the Plan, a full-time employee must enroll 
in the Plan and pay his share of the cost, A part-time employee shall 
qualify if he is 19 years of age or over, qualifies for a vacation during 
the current calendar year, enrolls in the Plan and pays his share of the 
cost.
The Company agrees to provide benefits equal in value to $16.00 per month 
per full-time member; while payments by members shall be limited to the 
value of the benefits provided in excess of said base value. The basis of 
contribution shall be the same for full and part-time employee members.
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Section 6.3 Termination of Employee Coverage
Protection under the Package Plan shall terminate as follows:
1# Lapse of payment - No benefit will be payable with respect to any
claim’ which- arises during any period of time not covered by the required 
employee contribution for the applicable coverage.
2. Voluntary Termination by the Employee - A member of the Package Plan 
may dfscontTnue~Tiis paz^rcTpa^ron in the Plan or his optional addi­
tional life insurance or his family coverage at any time by notifying 
Jewel Tea Coa, Inc. in writing on the proper form.
3. Termination of Family Coverage - Family coverage for the wife or 
hus'oand of an employee will cease upon divorce or annulment of the 
marriage. Coverage for a child under the family membership will cease 
upon his or her marriage, or upon attainment of age 19 unless attending 
college, in which case coverage may be continued at a special rate.
Termination of Employment - All coverage under this Plan shall cease 
immediately upon termSation of employment with Jewel Tea Co., Inc., 
except as to any liability for benefits which began prior to termina­
tion of employment,
5. Layoffs - A layoff due to lack of work which the Company expects will 
be terminated by a return to work within ninety days shall be treated 
as a leave of absence for such ninety-day period and during such leave 
the employee may continue his coverage, except for disability pay, 
including family coverage and optional group life insurance, by prepay­
ing the contributions for such protection. A layoff which is expected 
to continue beyond ninety (90) days shall be considered as a termination 
of employment for purposes of the Package Plan.
6. Reduction in Hours Worked - Coverage shall be discontinued following 
any xSirteen••week calendar quarter in which a part-time member fails 
to work 260 hours.for any reason other than the employee's illness or 
injury. In the event of such illness or injury coverage shall continue 
as long as the employee receives benefits under the Package Plan.
ARTICLE VII - SENIORITY
Section 7--1 Seniority and Other Definitions
A. Seniority: Seniority means the rights secured by an employee by length 
o f continuous employment service as provided herein. Seniority starts' 
from the last date when the employee is hired by the company, except 
that new full-time employees shall not acquire any seniority rights until 
they have completed a probationary period of thirty (30) days, and new 
part-time employees shall not acquire any senior:! ty rights until they 
have completed a probationary period of ninety (90) days, after which 
their seniority shall date back to the date of last hiring.
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An employee's seniority shall be broken if he: (l) quits; (2) retires;
(3) is discharged; (4) fails to report after a layoff within seven (7) 
calendar days after the Employer sends to the last known address known 
to the Employer a written notification to return to work; (5) refuses 
as an alternative to being laid off to accept an appropriate job 
opportunity in another store in the collective bargaining area within 
a reasonable distance of the employee's home; (6) refuses, after having 
been laid off, to accept work in a store in his job classification with­
in a reasonable distance of his home; or (7) has been out of employment 
by the Employer for a period of six (6) months.
When two or more employees are hired on the same day, the Employer shall 
determine their relative seniority.
B. Appropriate Job Opportunity: An "appropriate job opportunity" is hereby 
defined as- (T}~a job opening in the employee's classification for which 
the employee is qualified in (2) a store in the same seniority recall 
area and collective bargaining unit as the store in which the emplojee 
is presently employed, and (3) within a reasonable distance of the 
employee's home, that is, a distance which does not require more than 
one hour travel time from home to place of work, using that means of 
transportation normally used by the employee in getting to and from work.
C. The term "Seniority Area" means the following areas within the area 
organized for collective bargaining purposes:
Section 7«2 Layoffs and Recalls After Layoffs - Full-time Employees
Where the employees' qualifications, such as skill, efficiency, physical 
and mental fitness, and in the cases of'such semi-supervisory positions as 
department heads, the ability to organize, direct and supervise the work of 
others, are equal, seniority shall control the order of layoffs and recalls 
after layoffs of full-time employees within the following job classifications;
Female Clerks and Assistant Cashiers (Assistant Service Managers)
Cashiers (Service .Managers)
Male Clerks 
Produce Managers 
Assistant Managers
on a store-wide basis for the purpose of layoffs and on a seniority recall 
s/area basis for the purpose of recalls after layoffs-.
The Company shall exercise the final judgment in determining the relative 
qualifications of employees, but when the qualifications of employees for 
the particular job or jobs are equal, this seniority principle requires
For the purpose of layoffs - the store;
For the purpose of recalls after layoffs - the Store Operating 
Division in which the store is located as of February 1, 1962.
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that:
1. The employee with the lowest seniority in the job classification in 
the store shall he the first laid off.
2. Before laying off such employee the Company shall ascertain whether 
there is an appropriate job opportunity available and, if so, shall 
offer to transfer such employee to such job.
3. No new full-time employee shall be hired in a job classification until 
all laid-off employees in that classification and seniority recall 
area who are qualified to fill the open job have been given an oppor­
tunity to return to work,
4. Qualified laid-off employees shall be recalled in the order of their 
seniority within the seniority recall area in which their store is 
located.
Section 7«3 Layoffs and Recalls After Layoffs Part-time Employees
Where fitness and ability are equal, length of service of part-time 
personnel shall control the order of layoffs and recalls after layoffs 
on a store-wide basis.
Section 7.4 Selection of Employees for Full-time Employment
The Company will welcome applications for full-time employment from part- 
time employees with six (6) months or more continuous service. When a 
full-time clerk is needed, the Company will endeavor to fill said position 
by selecting from all applicants, the applicant whose qualifications, ability 
and availability for work are the greatest; provided, however, that where 
qualifications are equal, preference shall be given to part-time applicants 
within the collective bargaining unit on the basis of their length of 
service. The determination of the relative qualifications of all applicants 
is expressly reserved to the Company.
Section 7*5 Promotion to Supervision
If an employee is promoted from a job within the bargaining unit to a super­
visory position with the. Employer he shall continue to accumulate seniority 
while working the supervisory position for a period of one year and if 
demoted to the collective bargaining unit within said one year period, he 
shall commence work with the seniority rank he had at the time of his 
promotion plus the seniority accumulated while he was working the super­
visory position.
Section 7*6 Seniority of Emnloyees on Leaves of Absence
The seniority rights of an employee who, either by voluntary action or draft, 
entered the Armed Forces of the United States shall continue as though he had 
not been absent, and he shall have the right to be reinstated to his employ­
ment as provided by law and regulation thereunder.
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The seniority of an employee on an extended leave of absence, which is hereby
defined as any leave of absence other than military leave of absence in ex­
cess of ninety days, shall be protected to the expiration of said leave of 
absence but not in excess of one year, but shall not accumulate during any 
period of absence in excess of one year.
ARTICLE VIII
UNION-MANAGEMENT RELATIONS
Section 8.1 Union Shop - Illinois Stores Only
The following provision shall apply to all employees in stores located in 
Illinois:
It shall be a condition of employment that all employees of the Company 
covered by this Agreement who are members of the Union in good standing on 
the execution date of this Agreement shall remain members in good standing 
and those who are not members on the execution date of this Agreement shall 
on the thirty-first (31st) day following the execution date of this Agree­
ment become and remain members in good standing in the Union. It shall 
also be a condition of employment that all employees covered by this Agree­
ment and hired on or after its execution date shall, on the thirty-first 
(31st) day following the beginning of such employment become and remain 
members in good standing in the Union. The Company may secure new employees 
from any source whatsoever. During the first thirty (30) days of employ­
ment, a new employee shall be on a trial basis and may be discharged at the 
discretion of the Company.
The Company agrees to notify the Union Secretary in writing within thirty 
(30) days from the date of first employment of each full-time employee 
subject to this Agreement, of the name and residence address of such employee, 
the store in which employed and the date of first employment.
The Union agrees to admit to and retain in membership all employees who have 
served a trial period of thirty (30) days and proven satisfactory to the 
Company as prospective permanent employees without discrimination so long 
as such employees tender the initiation fees and periodic dues uniformly 
required for membership and maintain their membership in good standing with 
the Union, In the event that an employee fails to tender the initiation fee 
or periodic dues uniformly required as a condition of acquiring or retain­
ing membership or if such employee fails to maintain membership in good 
standing, the Union will notify the Company in writing and the Union member 
will be given not less than two (2) weeks' time in which to reestablish 
his membership in good standing before the Company shall be called upon to 
release him.
Section 8.2 Agency Shop - Indiana Stores Only
The following provision shall apply to all employees in stores located in 
Indiana:
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Membership in the Union is not compulsory. Employees have the right to 
join, not to join, maintain or drop their membership, as they see fit,
Neither party shall exert any pressure on or discriminate against an employee 
as regards such matters.
Irrespective of membership in the Union, however, employees covered by this 
Agreement shall be required, as a condition of employment, to pay an amount 
equivalent to the initiation fee and the regular monthly dues of the Local 
Union to the Union as a service fee, to aid the Union in defraying its opera­
ting costs in connection with its legal obligations and responsibilities as 
the exclusive bargaining agent of employees in the appropriate bargaining 
unit. Other than the payment of this sum, the employees shall be under no 
further financial obligations or requirements.
For existing employees, such payments shall commence forty-five (45) days 
following the date of execution of this Agreement and for new employees the 
payment shall start forty-five (45) days following the date of employment.
The initial service fee, equivalent to the regular Union initiation fee, 
shall apply only to new employees hired after the execution date of the 
contract.
In consideration of the Company entering into the above Agency Shop provi­
sion, the Union hereby agrees to indemnify the Company and hold it harmless 
from any and all claims, liability, attorneys' fees, or costs to the Company 
which arise out of the entering into or enforcement of this Agency Shop 
provision.
It is mutually agreed that in the event that a final decision of the Indiana 
Appellate or Supreme Court or a decision of ruling of the National Labor 
Relations Board, IT. S. District or U. S. Circuit Court of Appeals, or 
U. S. Supreme Court renders a provision like the above Agency Shop provi­
sion unlawful or unenforceable, said Agency Shop provision shall be null 
and void and of no force and effect from and after the date of said deci­
sion or ruling.
Section 8.3 Union Dues Checkoff
The Company agrees to deduct the uniform dues and initiation fees from the 
paychecks of those covered employees whose individual written unrevoked 
authorizations are on file with the Company and to transmit the amounts so 
deducted to the Union. Said deduction authorizations shall be in such form 
as to conform with Section 302(c) of the Labor Management Relations Act of 
1947.
Section 8.4 Indemnification
The Union agrees to defend, protect, indemnify and save the Company harm­
less against any claim, demand, suit or liability that shall arise out 
or by reason of any action taken by the Company in reliance upon a request 
made by the Union to discharge an employee for failure to maintain his 
membership in good standing pursuant to Section 8.1, or upon employee 
payroll deduction authorization cards submitted by the Union to the Company 
under Section 8.3.
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Section 8.5 Union
The Union for and on behalf of itself and its members agrees that its members 
shall perform the work assigned to them from time to time by the Company and 
shall work for the best interests of the Company in every way just and lawful, 
giving honest and diligent service to the patrons of the Company and to each 
other.
Section 8,6 Union Stewards & Business Representatives
The Union shall have the right to designate a steward for each store. The 
Union shall keep the Company informed as to the names of the stewards current­
ly authorized to represent the Union and shall provide the Company with a 
list of stewards at least once every ninety (90) days.
The Union business representatives shall be admitted to the Employer's store 
premises during the hours employees are working for the purpose of ascertain­
ing whether or not this Agreement is being observed. Such activity shall be 
conducted in such a manner as not to interfere with the orderly operation of 
the Employer's business, it being further agreed that lengthy discussions 
between employees and representatives of the Union, including the shop steward, 
or among themselves, concerning disputes shall not take place during working 
hours.
In case of disputes as to wages, the Employer agrees to show an authorized 
representative of the Union bona fide copies of the employee's wage records.
Section 8.7 Union Officers
Union officers, upon request made through Union headquarters to Management 
headquarters, shall receive time off without pay for the conduct of Union 
business, not to exceed two (2) days per month; provided, however, that the 
request be made not less than thirty-six (36) hours in advance and subject 
to the understanding that where the requesting officer cannot be relieved 
without undue hardship to Management, the Union will assign an alternate 
officer in his stead to handle the Union matters involved.
Section 8,8 Display of Contract and Union Shop Cards
The Employer agrees to keep a copy of this Agreement, which shall be furnished 
by the Union, posted in each store at a place where every employee may have 
equal and easy access to same. The Employer also agrees to display one Union 
shop card of a reasonable size in all stores.
Section 8.9 Employee Lists
Once each calendar year the Company shall furnish the Union with a list of 
all employees together with their addresses, such list to be typed, im­
printed or otherwise reproduced on paper, card, envelope or other stock to 
be furnished by the Union. Any additional lists that may be requested and 
furnished will be supplied at Union's sole cost.
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Section 8.10 Management Rights 6 7 ^ . 5 -
The management of the business, including the right to plan, determine, 
direct and control store operations and hours, the right to study and 
introduce new methods, facilities end products, the right to direct and 
control the work force, including the determination of its size and composi­
tion, the scheduling arid assignment of work, and also including the right to 
hire, assign, demote, promote and transfer, to layoff or reduce the hours of 
work because of lack of work, to discipline, suspend or discharge for proper 
cause, and to establish and maintain reasonable rules and regulations cover­
ing the operation of the store, a violation of which shall be among the causes 
for discharge, is vested in the Company; provided, however, that these 
rights shall be exercised with due regard for the rights of the employees 
and provided further that they will not be used for the purpose of discrimin­
ation against any employees. The listing of specific rights in this agree­
ment is not intended to be, nor shall it be considered restrictive of or a 
waiver of any rights of management not listed and not specifically surrende 
ed herein, whether or not such rights have been exercised by the Employer i 
the past.
Section 8.11 Discipline
During an employee's probationary period, that is, during his first thirty 
(30) days of employment, an employee may be discharged for any reason at the 
sole discretion of the Employer. After an employee has completed the 
probationary period, such employee shall not be suspended, discharged or 
otherwise disciplined, without just cause, just cause to included but not be 
limited to the following: continuing poor performance on the job, whether 
due to inefficiency, leafing, carelessness or incompetency; dishonesty or 
other misconduct in connection with work; incivility; insubordination; 
serious or persistent infraction of reasonable rules promulgated by manage­
ment relating to the operation of the store or the health or safety of 
employees; engaging in a strike, work stoppage, slowdown or picketing 
in violation of this agreement; provided, however, that in the event of a 
dispute as to whether a suspension, discharge, or other disciplinary penalty 
was for just cause the matter shall be adjusted in accordance with the 
grievance and arbitration provisions of this contract.
ARTICLE IX
NO STRIKES; HO LOCKOUTS; GRIEVANCES AND ARBITRATION
Section 9»1 No Strikes; No Lockouts
The Union and the Company agree on the need for the continuance of their 
service to the public without interruption. Both recognize this objective 
as necessary to the security of the Company and its people. Both, therefore, 
specifically pledge themselves to help assure that security by using the 
procedures agreed upon between them for the adjustment of disputes and 
grievances in all cases where there is any difference of opinion concerning 
the rights of either under this contract or the interpretation or applica­
tion of any provision of it. Therefore, during the term of this Agreement 
there shall be no strikes, stoppage, diminution or suspension of work of
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any kind whatsoever on the part of the Union or its membership; nor shall
there be any lockout on the part of the Company.
Section 9»2 Grievances
(1) Grievance Defined; A grievance is hereby defined as any dispute in­
volving tiie interpretation or application of the provisions of the 
contract,
(2) Procedure; A grievance may be initiated by any individual employee,
'Ey tEe~Union or by the Employer. Cnee initiated, the following steps 
shall be taken to settle such grievance;
<3*
Step 1; By conference between the aggrieved employee, the shop 
steward, or both, and the Store Manager,
Step 2; By conference between a Union representative and/or the 
Store Manager and/or the Divisional Manager or other 
representative designated by the Divisional Manager.
Step 3; By conference between a Union representative and the
Grocery Operating Manager or such other official as the 
Company may designate to represent it in such conference.
Any grievance initiated or carried to Step 3 shall be reduced to 
writing. Grievances involving only one store shall be introduced.' 
only at Steps 1 or 2, while grievances involving more than one store 
may be introduced at any step. All grievances shall be investigated 
and answered promptly.
(3) Time Limits on Grievances
Any grievance involving a claim of improper discharge or other dis­
cipline must be presented within thirty (30) calendar days after dis­
charge and within forty-five (45) days after any other disciplinary 
action. All other grievances other than wage claims must be made 
within thirty (30) calendar days after the cause giving rise to the 
grievance becomes evident, Uage claims involving the proper applica­
tion of wage rates shall not be valid and collectible for a period 
earlier than l80 calendar days prior to the date of filing the 
claims, All other wage claims as to the number of hours worked shall 
not be valid and collectible for a period earlier than ninety (90) 
days prior to the date of filing the claim.
Section 9»3 Arbitration
(l) Either the Union or the Company may, within thirty (30) calendar days 
after failure to adjust the grievance in accordance with the grievance 
procedure, serve upon the other party a written demand for arbitration 
stating the issue to be arbitrated, The parties shall endeavor to 
select an impartial arbitrator. However, if the parties fail to agree 
upon an arbitrator who is willing and able to serve within fifteen
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(15 ) calendar days after service of the demand for arbitration, either 
party may, within seven (7) calendar days thereafter, request the 
American Arbitration Association to submit a list of not less than five 
disinterested persons who are qualified and willing to act as impartial 
arbitrators. Upon receipt of this list, an authorized representative 
of the Union anu of the Employer shall flip a coin to determine who 
shall have first choice to strike a name. The party winning the toss 
shall then strike a name from the panel. Thereafter, the parties 
shall alternately strike one name each until only one name remains.
The person whose name remains shall be the selected arbitrator.
(2) The arbitrator shall commence hearings as quickly as possible after 
his selection and shall render his award in writing together with his 
written findings and conclusions as quickly as reasonably possible 
after the hearing. The award shall be final and binding upon the 
parties to this agreement and upon the complaining employee or 
employees, if any.
The arbitrator shall have no power to determine arbitrability nor to 
add to, subtract from, modify, or amend tiny provision of this agree­
ment, nor to substitute his discretion for the discretion of the 
Union or the Employer, change existing wage rates, or arbitrate 
proposals for the amendment or renewal of this agreement.
The arbitrator’s fees and expenses, the cost of any hearing room and 
the cost of a shorthand reporter and of the original transcript shall 
be borne equally by the parties. All other cost and expense shall be 
borne by the party incurring them.
(3) For the purpose of entertaining a written request from either of the 
parties for rehearing to correct any material error of omission or 
commission, ambiguity, or question of application allegedly evident 
in the opinion or award the arbitrator shall, for a period of seven 
(7) calendar days next following the date of his award, retain juris­
diction of the matter submitted to arbitration by the parties hereto, 
and until the expiration of the period of time stated in this provi­
sion for rehearing the award shall not be deemed to have been issued. 
If, however, no request for rehearing is duly filed within this seven 
day period, this award -shall be deemed to be issued effective as of 
its date. A written request for rehearing shall detail the specific 
grounds relied upon for alleging a material error, or ambiguity, and 
a copy thereof shall be mailed by certified mail to the other party 
or parties, If the written request is postmarked no later than the 
7th day next following the date of this award, it shall extend the 
jurisdiction of the arbitrator for a period of seven days next 
following the date of the written request,
Within those seven days the arbitrator, having reexamined the matter, 
shall in writing either reject the request for a rehearing or set a 
date for the requested rehearing. If the request for rehearing be
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denied, this award shall thereupon he deemed to he issued effective 
that date and the jurisdiction of the Arbitrator shall accordingly 
cease. If the request for rehearing he granted, the jurisdiction 
of the arbitrator shall continue until issuance of a final amended 
award incorporating or rejecting the substance of the allegations 
contained in the request.
(k) The"I>articipation by the parties in an arbitration proceeding under 
this Agreement shall not be deemed a waiver of or prejudicial to the 
right of either party to contest the arbitrability of the grievance 
or the jurisdiction and authority of the arbitrator in proceedings to 
set aside the award or in other appropriate proceedings in any State 
or Federal court of competent jurisdiction; provided that such 
judicial proceedings are instituted within thirty (30) days of the 
date of the arbitrator's award.
ARTICLE X 
TERM
Section 10.1 Initial Term
This Agreement shall become effective at 12:01 A.M. December 31, 1961 and 
shall expire at 12:00 midnight, January 2, 1965.
Section 10,2 Renewal Term
If either party wishes to modify this Agreement at its expiration, it shall 
serve notice in writing of such request upon the other party not less than 
sixty (60) days prior to the expiration date. In the absence of the service 
of such notice, this Contract shall automatically renew itself for a period 
of one year and from year to year thereafter, it being further agreed that 
the Contract expiration date shall be the last day of the Company's fiscal 
year.
JEWEL TEA CO., INC.
By By
Vice President Assistant Secretary
UNITED RETAIL WORKERS UNION
By By
President, North Side Local Executive Director
By By
President, South Side Local Secretary-Treasurer
By___________________________
President, West Side Local
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Secti°n A.l Wage Rates for Full-time Feruale Clerks, Assistant Cashiers and 
Male Clerks —  ------------------------ -—
*
Female Clerks 
0 - 6 months 
6 - 1 2  "
12-- 18 "
18 - 24 "
Over 2k "
Effective 
12/3l/6l*-12/29/62 
Weekly Hourly 
(40 hours)
Effective Effective
12/30/62-6/27/6^ 6/28/64-1/2/65
Weekly Hourly Weekly Hourly
(46 hours )" (4b hours)"
$ 72.00 
76.00 
80.00
85.00
90.00
$1.80
lo90
2 .0 0
2.125
2.25
Asst. Cashiers (Asst. Service Managers) 
0 - 6  months service 7576b £7875
6 -12 " "
12 -18 "
18 -24 "
Over 24 "
Male Clerks
6 months
79.00
83.00
88.00
93.00
1.975
2.075
2.20
2.325
0 -
6 -
12 -
18 -
24 - 
Over
12
18
24
36
36
(42? hours)
84700^ 1.92
89.00
94.00 
100.00 
107,00 
112.50
2.035
2.1475
2.285
2.445
2.57
$ 76.00 $1,90 $ 79.00 $1.97'5
80.00 2.00 83.00 2.075
84.00 2.10 87,00 2.175
89.00 2.225 92.00 2.30
94.00 2.35 97.00 2.425
79.00 1.975 82.00 2.05
83.00 2.075 36.00 2.15
87.00 2,175 90.00 2.25
92.00 2.30 95.00 2.37597.00 2 = 425 100.00 2.50
(42? hours)
8t7 ocP  1.9875
4l hours)
8)7,00 " 2.0975
92.00 2.1025 92.00 2.2175
97.00 2.2175 97.00 2.3375
103,00 2.355 103.00 2.4825
110.00 2.515 110.00 2.65
115.30 2.64 115.50 2.78'
Section A, 2 Wage Rates for Department Heads
Cashiers (Service Managers)
Weekly Sales Average 
V T  Preceding Fiscal 
Half Year
Under $15,000 $4.00 over female clerks*
rate for same length 
of service
$15,000 and over $ 98.50 2.4625
V
(2) Preceding A/C Period
From To and Including
Weekly
(40 hours)Hourly
Weekly
(40 hours)Hourly
$~“b $147999“ $ 99.00 $2,475 $102.00 $2.55
15,000 19,999 100.00 2.50 103.00 2.57520,000 24,999 101,00 2.525 104.00 2.60
25,000 29,999 102.00 2.55 105.00 2.62530,000 34,999 103.00 2.575 106,00 2.65
35,000 39,999 104.00 2.60 107.00 2.675
40,000 49,999 106.50 2,66 109.50 2.74
50,000 59,999 109.00 2.725 112.00 2.80
60,000 74,999 111.50 2.79 114.50 2.86
75,000 and over n4.oo 2.85 117.00 2.925
* Notwithstanding the effective date shown here the parties have agreed that Appendix C and not the above wage scale shall control for the period commencing 
December 31, 196l and ending with the last Saturday preceding the first Sunday following the date of ratification of this contract by the Union's membership.
Section A.2 Wage Rates for Department Heads (continued)
Appendix A 
Page 2
Assistant Managers
Effective
12/33./6l*^12/29/62
Weekly"*
(42-^- hours)_ Hourly
Effective Effective
12/30/62-6/27/61+ 6/28/64-1/2/65
Weekly Weekly
(L2j hours) Hourly (4l hours)Hourly
$129000 $2.95 $132.00 $3,015 $1 32c00 $3.18
Produce Manager s 
Weekly Produce’ 
Sales
Preceding Account- 
ing Period
From 
$ 0
To
$ 999 112.50 2.57 115.50 2.64 115.50 2.785
1,000 1,099 1 1 5 c00 2,63 118.00 2.695 118.00 2.845
1,100 1,199 115.50 2.64 118.50 2.71 118.50 2.8551,200 1,299 116,00 2.65 119.00 2.72 119.00 2.865
1,300 1,399 13.6.50 2,66 119-50 2-73 119-50 2.881,400 1,499 117-00 2.675 120.00 2.745 120.00 2.89
1,500 1,599 117.50 2.685 120.50 2.755 120,50 2,905
1,600 1,699 II80OO 2.695 121.00 2.765 121,00 2.915
1,700 1,799 118.50 2.71 121.50 2,775 121,50 2.93
1,800 1,899 1 19 c00 2.72 122.00 2.79 122,00 2.94
1,900 1,999 119.50 2.73 122.50 2.80 122.50 2.95
2,000 2,249 120.00 2.74 123.00 2.81 123.00 2.965
2,250 2,499 121.00 2,765 124.00 2,835 124.00 2.99
2,500 2,7^9 122c00 2.79 125.00 2.855 125.00 3.01
2,750 2,999 123-00 2.81 126.00 2.88 126.00 3.035
3,000 3,499 124.00 2.835 127,00 2.905 127,00 3.06
3,500 3,999 125,00 2.855 128,00 2.925 128,00 3,085
4,000 4,499 126.00 2.88 129,00 2,95 129.00 3.11
4,500 ^,999 127,00 2.905 130,00 2.97 130.00 3.13
5,000 5,999 128.00 2.925 131.00 2.995 131.00 3.155
6,000 6,999 130.00 2.97 133.00 3.04 133,00 3.205
7,000 7,999 135.00 3.085 138.00 3.155 138,00 3.325
8,000 and over 140.00 3.20 143,00 3,27 143.00 3.445
* Notwithstanding the effective date shown here the parties have agreed 
that Appendix C and not the above wage scale shall control for the period 
commencing December 31, 196l and ending with the last Saturday preceding 
the first Sunday following the date of ratification of this contract by the 
Union's membership.
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Section A.3 Wage Rates For Part-Time Clerks
1st Contract Year 
Effective 
12/3l/6l*-12/29/62 
Non-Adult"1 Ad_u.lt 
(Under 2lJ (21 and-Over)
2nd Contract Year 
Effective
12/30/62 - 12/28/63
N on-AfluTE AdulTT’
TOnder 2l T ‘(2l'“& Over)
3rd Contract Year
Effective 
12/29/63 - 1/2/63
N onjAduTt Adult 
(Under 2r}(£ll£)ver)
0 - 6  months $1.50 $1.60 $1.60 $1.70 $1,70 $1.80
6 - 1 2  " 1.65 1.75 1.70 1.80 1,80 1.9012 - 18 " 1.75 1.85 1.80 1.90 1.90 2.00
18 - 24 " lv8o 1,90 io9C 2.00 2.00 2.10Over 24 " 1.85 2,00 2.00 2,10 2,10 2.20
After a part-time employee has reached the "over 24 months" wage rate, he shall
remain at that rate for 12 months and upon completing 12 months of employment 
his (or her) hourly rate shall be increased to the next higher full-time hourly 
rate applicable to his or her classification. Thereafter, the employee shall 
progress up the full-time hourly scale one bracket for each 12 months of employ­
ment service.
Part-time employees who have begun accumulating hours of work under the prior 
contract shall continue to have their hours accumulated until they complete 
1,040 hours (or the next unit of 1,040 hours) when their hourly wage shall be 
increased to the next higher full-time hourly rate applicable to their 
classification, and thereafter shall progress upward one bracket in the full­
time hourly wage scale for each twelve (12 ) months of service.
* Notwithstanding the effective date shown here the parties have agreed 
that Appendix C and not the above wage scale shall control for the period 
commencing December 31> 196l and ending with the last Saturday preceding 
the first Sunday following the date of •*'*■+ification of this contract by 
the Union's aembership.
APPENDIX B
DISABILITY PAY
SUMMARY OF JEWEL PACKAGE PLAN OF 
IIEALTH AND VJELFARE BENEFITS
The Plan pays a weekly benefit equal to 60$ or 80$ of regular salary loss 
(up to a maximum of $150*00 per week), prorated on a daily basis for periods 
of absence less than full workweeks, starting with the first day of absence 
and continuing during such time as it is necessary for an employee to be 
absent from work due to illness or non-occupational accidental injury in 
accordance with the following schedule;
Years of Continuous Service Duration and Rate of Benefits
Less than one year 
1  to 3 years 
3 to 10 years
10 or more years
HOSPITAL PLAN
26 weeks at
39 weeks at
9 weeks at 
30 weeks at
13 weeks at 
26 weeks at
80/j plus
60%
80°/o plus
60$
Room and Board - The full cost of hospital room and board in a semi-private 
room 'is covered for 120 days due to any one illness or injury. In the event 
a private room is occupied an allowance equal to the hospital's normal 
charge for room and board in a two-bed room will be made.
Laboratory, Operating Room, Drugs, XARay Therapy and Nursing Care - The Plan 
cover's the 'full cost of lab'oraLo ryTests, the vise of operating rooms, drugs
and dressings, X-ray pictures. X-ray, physical and oxygen therapy treatments 
and regular nursing care required and received as a part of the care and 
treatment of a bed patient in the hospital.
In the case of non-bed care the Plan covers the hospital expense for emergency 
service within 2k hours after an accident and the hospital expenses for minor 
surgery performed in the out-patient department of the hospital.
SURGICAL AND MEDICAL EXPENSE PLAN
The Plan provides an allowance for surgical service performed by a doctor 
licensed to practice medicine in all its branches0 The amount of the surgical 
allowance is fixed by a schedule set out in the Plan and varies according to 
the type of operation performed up to a maximum of $300.00. If the member 
is hospitalized for reasons other than surgery or obstetrical delivery, the 
Plan covers one visit a day by the doctor up to 120 days at the rate of 
$3.00 per visit.
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MAJOR MEDICAL EXPENSE PLAN
When hospital, surgical and/or medical care expenses exceed the benefits
provided by the hospitalization, surgical and medical expense plans, the
major medical expense plan provides additional benefits as follows:
1. The hospital benefits of the hospitalization plan are extended an 
additional 730 days.
2. The benefits provided by the surgical and medical expense plan for 
doctor visits in the hospital are also extended for an additional 
730 days.
3. If the physician's charges for services rendered to a hospitalized 
member exceed the benefits paid by the surgi ial and medical expense plan, 
major medical covers 80$ of these excess expenses after a deductible
of $100,00.
4. Major medical covers 80cjo of the expense for diagnostic and non-hospitaUzed 
medical care in excess of a deductible in the amount of $50 each 90-day 
period.
5. Major medical shares the expense of private duty nursing care in the 
hospital above a deductible of $250.00.
LIFE INSURANCE
The amount of group life insurance provided by the Package Plan is as follows:
Employees eligible for $3,000 of life insurance coverage may also purchase 
an additional $2,000 of group life insurance.
ALL BENEFITS SUBJECT TO PROVISIONS OF THE PACKAGE PLAN
The purpose of the above schedule of benefits is merely to outline the 
principal benefits provided bp the Package Plan. For effective dates of 
coverage and termination, the details of each of the various benefit programs, 
and the limitations and sxclunous of the Plan, the employee member is re­
ferred to the booklet entitled "Jewel's Package Plan of Group Insurance."
In the event of any conflict between the above schedule and the booklet, 
the terms and provisions of the booklet will control.
years of Continuous Service Amount of Insurance
Less than 3 years 
3 or more years
$1,000
3>000
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3L S  2452 Bodj.t Boreeo No. 44*H0QS.l . 
Apfcottl E ip in i Maxell 81, IMS
U. S . DEPARTMENT OF LABOR y , J
BUREAU OF LABOR STATISTICS
Washington 25, D. C. __
FE B  19 1962
February 15, 1962 LA it DIVISION
Mr. E. T. Vorbeck, Assistant Secretary 
Jewel Tea Company, Incorporated 
1955 West North Avenue 
Melrose Park, Illinois
Dear Mr. Vorbeck:
We have in our f i le  of c o lle c tiv e  bargain ing  ag reem en ts  a copy of you r  
ag reem en t with the United Retail Workers Union (Ind.). This agreement expired 
December 1961.
WoulcJ you p lease  send us a copy of you r c u rre n t  ag reem en t— w ith  any  
supplem ents ahd wage sch ed u les— negotiated  to re p la c e  o r  to supplem ent the e x ­
p ired  a g reem en t. If your old ag reem en t has been continued w ithout change o r i f  
it  is to rem a in  in fo rc e  until negotiations a re  concluded, a notation  to this e ffe c t  
on this le t te r  w ill be ap p rec ia ted .
<
In addition , p lease  p rovid e  the in fo rm ation  req u ested  below . You m ay  
re tu rn  this fo rm  and your ag reem en t in the en closed  envelope w hich re q u ire s  no 
postage.
1  should like to rem in d  you that our ag reem en t f i le  is  open to you r use, 
except fo r  m a te r ia l subm itted w ith  a r e s t r ic t io n  on public inspection .
V e ry  t ru ly  y o u rs ,
If m ore than one ag reem en t is en c lo sed , p lease  p ro v id e  in fo rm atio n  s e p a ra te ly  
fo r  each a g reem en t on the back of this fo rm .
1. NUMBER OF EM PLOYEES NORMALLY COVERED BY AGREEMENT 6 0 * °
2. Number and lo catio n  o f es tab lish m en ts  c o v e re d  by a g re e m e n t________ S 3  3 .
3. P ro d u c t, s e rv ic e  o r  type of bu sin ess
'  (Your name)
extended withe chang®/ indie4. If p rev iou s ag reem en t has been yj out a n g if icate  new  
ex p ira tio n  date _/
. .  \ i u u i  uaiuc/
, f s S  CQ. )tjtU  A rf .
b)
(Street)
